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	JOB DESCRIPTION
	Domestic / Sexual Abuse Children and Young Persons Support Worker

	Ref:
	DSACYSW/May 24


	Job Title:
	Domestic / Sexual Abuse Children and Young Persons Support Worker

	Accountable to:
	C&YPS Senior Worker 

	Responsible for:
	Volunteers

Placement/students

	Summary of Post:
	· Create a positive environment where children and young people can develop skills and build confidence.
· Provide age appropriate emotional and practical one to one support and interventions to children and young people who have experience of domestic / sexual violence and abuse.
· Provide opportunities for children and young people to learn new skills, to enhance self-esteem and confidence, through one to tone support, play, activities and outings.



JOB LOCATION 

Women’s Aid Armaghdown currently has four separate venues from which we provide support services. Our Refuge provides safe secure crisis accommodation to Women and their children and our Resource Centres provides a wide range of support services to women living in the community. 

This post will be predominantly based in our Newry Resource Centre but can be based in any of our venues in as needed. 
JOB DETAILS 

1. Key Responsibilities:
· Create a positive environment where children and young people can build relationships based on trust and respect, so that children feel safe and listened to.  
· Provide one to one emotional, practical support, intervention and information to children and young people 
who access Children and Young people services. 
· Ensure robust risk identification, assessment and management is carried out with all children and age appropriate safety planning carried out. 

· Ensure that children and young people are supported, have their physical and emotional needs met and are safeguarded from abuse.

· Undertake one to one and group, child-centered play and activity sessions. 
· Undertake group support programs.

· Facilitate the smooth running of the C&YP areas of support at all women’s aid premises by ensuring the environment is maintained and equipment is ready for use and renewed as and when necessary.  
· Assist with the development of an age appropriate service and information materials.

· Promote the rights of children and young people at all times 

· Promoting healthy relationships.  

· To keep up to date with changes in legislation and working practices and ensure women’s aid standards and women’s aid requirements are met at all times.  
· Encourage children and young people to participate in shaping and developing a service that meets their needs, through meetings, games and activities and to incorporate this into service planning.  

· Positively promote and raise the organisation’s visibility through partnership work with statutory /non-statutory bodies and the wider community where appropriate.
· To support the aims and principles of Women’s Aid in supporting and empowering women and children

2. Supporting Women and Children

· Promote positive parenting, through role modelling, resources and information sharing with women, staff and volunteers.
· Encourage participation of mothers in the activities of their children that can address some of the negative impact of domestic sexual violence and abuse on the mother/child relationship.
3. Administration/Reporting/Evaluation:  

· To ensure all necessary records and monitoring data is kept accurately and up to date in line with WAAD practices. 
· Prepare accurate and up to date reports and ensure their timely submission. 
· Participate in team meetings, supervision and appropriate training. 
4. Promoting the work of WAAD 

· Help develop positive working relationships with key partner agencies and stakeholders to achieve better outcomes for children and young people affected by domestic/sexual abuse. 

· Promote volunteering within Women’s Aid and assist in the development of volunteering opportunities within your team through guidance and support.  

· To represent the organisation at external meetings, public events, conferences and similar when requested ensuring that Women’s Aid reputation is protected and enhanced.
· To give support to other workers (including support workers in refuge, outreach and C&YP projects) during busy periods of staff shortage, as and when necessary, including working unsociable hours.  
5. Other Duties: 

· To undertake such other duties, training and/or hours of work as may be reasonably required and which are consistent with the general level of responsibility of this job as detailed by the Chief Executive Officer. 

· To undertake health and safety duties commensurate with the post and/or as detailed in the Health and Safety Policy
· Be flexible and responsive to organisational needs by being available to work evenings and weekends on a rota basis.
Notes: 

· Women’s Aid Armagh Down Ltd., reserves the right to alter the content of this Job Description, after consultation, to reflect changes to the job or services provided, without altering the general character or level of responsibility. 

· The duties described in this Job Description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with Women’s Aid Armagh Down Ltd., Equal Opportunities Policy and Code of Conduct.
· This post is subject to satisfactory Access NI/ Enhanced Disclosure checks
· Please note a criminal record will not necessarily be a bar to obtaining a position in Women’s Aid Armagh Down. 
TERM: 

1 Year fixed term contract (subject to funding with possibility of extension)
HOURS:
 
22.5hrs (over 3 days)
SALARY:

£25,545 pro rata (subject to funding) 
Additional staff benefits – see website www.womensaidarmaghdown.org
	Personnel Specification

	ESSENTIAL

	Qualifications 
	1. Qualification in N.N.E.B or NVQ 3 in Child Care (or equivalent)

	Experience & Skills

	2. 1 years’ experience in the direct one to one ongoing support of children in both a practical and emotional role 

3. Experience in the identification and assessment of risk & associated safeguarding practices.
4. Experience in the development and implementation of person-centered support plans and management of a key worker case load.
5. Competent in the use of IT systems (including Microsoft)
6. Ability to plan implement and monitor creative stimulating activity & play sessions across a wide range of ages.

	Other
	7. Car driver with access to a car.

	DESIRABLE

	
	1. Strong communication skills – verbal and written and the ability to give competent presentations, and facilitate group discussions.    

2. Sound knowledge of good childcare practice.
3. Proven ability to understand and adhere to Health & Safety at work.

4. Excellent team working skills.    

5. A high degree of personal motivation and a willingness to learn new skills take on challenges and undertake relevant training.  
6. Commitment to the Vision, Mission and Ethos of Women’s Aid Armaghdown.
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